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Welcome to this year's Games and Interactive industry’s Salary and Satisfaction survey results!

The main thing | want to say is a big thank you to everyone who got involved and shared their
time with us this year. Not only do we have some great data for you, with our new donation
scheme we managed to raise £857/ for Special Effect as well — so thank you to you all!

In my foreword this year | wanted to point out a couple of bits of information that stood out to me
this year that | think you should keep an eye out for in the following pages.

Firstly, in the covid pages | was very pleased to see that 82% of the industry reported that this
past year has not impacted their employment in 2020. While 18% of the industry is still a huge
number of people to have had to have had the extra stress throughout the last 12 months, as an
industry | think that the adaptability and innovation of everyone has shone through to keep so
many people in employment when a large proportion of other industries have been impacted.

Another thing | am always interested to see is the comparison between male and female average
salaries. While throughout the report we do frequently see male salaries beating those of their
female counterparts, the UK's Junior and Mid-Level averages seems to have evened out or
exceeded this trend. While the percentage of women in the industry seems to have stayed at
about 20%, | do hope that these promising salary figures will only continue to encourage more
women into the industry. If you're interested in seeing more of a breakdown into the gender pay
differences then please give us a follow on Linkedin or Twitter as this will be the topic for our first
Associate Director ‘Games Industry Guide’ of 2021. Also, this year included, we haven't yet had enough non-binary
Games & Interactive responses to include these as a comparison, but | hope that in the near future this will change too.

GFeskillsearch.com Lastly | would encourage you to get in touch with Catrin, our data keeper, if you have any
- questions or would like some more specific data. We do this survey to help you — the people in
the games industry — so anything we can to do help then please let us know. Her contact
information is on the final page so have a read and tell us what you think using

# SkillsearchSurvey2027 on social media too!

G ¢ Skillsearch®
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COVID AND THE GAMES INDUSTRY I

COVID Headlines Percentage of People Reporting Which Issues Had Become

More Or Less Important in 2020
* ltis expected that people will work an average of 62% 100%

remotely after Covid. This is a 27% increase on the 35% of
time worked remotely before Covid.

» 55% of people have said that work/life balance has
become more important to them in 2020, along with 48% )
saying flexible working is more important. 80%
* The number of people looking to change jobs in 2021 has
dropped significantly compared to the people looking to
change in 2020 or 2019.
60%
» 8% of people that were offered a job in 2020, said that
they turned down the job due to a COVID related issue.
» 82% of people said that COVID has not impacted their
employment in 2020.
40%
+ COVID has mostly offected businesses in the games
industry positively, although 5% have been very
negatively aoffected
How People Feel COVID Has Affected Their Business 20%
40%
30%
20%

0%
10% Work/life  Flexible = Company Salary Exciting Extra
. balance working culture projects  monetary
0% benefits

hours
Very positively Slightly Unaffected Slightly ~ Very negatively
I positively negatively m Become more important m No change from 2019 © Become less important
©
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COVID AND THE GAMES INDUSTRY

Percentage of People Who Are Percentage of People Not Average Proportion of Time Worked Remotely,
or Might Be Looking for a Job Looking for a Job Before and After COVID by Seniority
90% 40% 90%
80% 80%
° 35%
70%
70%
30%
60%
60%
25% 50%
50%
40%
20%
40%
30%
15%
30% 20%
10%
20% 10%
10% 5% 0% .
o \ ° Q, R /
O & /\e o o) . 0\ L/ 7
O‘ob N @\b =) @00 Q & 2 \é\"g'
o b\ & o)
0% 0% & RO
2019 2020 2021 2019 2020 2021 & <
mYes = Maybe

m Before m Change
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Average UK

'UNITED KINGDOM

OVERVIEW AND AVERAGE SALARIES

Director (size >5) £78,963 £
Principal messssssssssssssssss £58,300
-]
Leqd/quqg.er £53,807 5 9% 2021 - £41.774
Senior s £48,684 2020 - £43,564
Director (size <=5) mm———— £38,375 Proportion of remote work gglg - §§§'§3?52
Mid-level msssssssss £33,154 expected post COVID '
Junior s £24,693
Q .
Graduate s £23,117 3 Work/life balance
Average Senior Salary B Salary COVID has made
Scotland . work/life balance
£39,375 ) Exciting projects more important for
North East are the 3 most important 5 9
Nortgl;\g/Ygz: £41,018 aspects of ajob %
of people
Yorkshire ‘. Ezsgygqulands ® 6 o o o Top Reasons
£37,000 Eoct Anctl w ﬂ w ﬁ w o to Change Job
ast Anglia
: £51,003 65% Financial
West Midlands . .
Y will be, or are remuneration
£45,588 London e
£36.05 ) considering job
South West n unting in
£44,375 South East

No longer
challenged

£46,854

READ ON to find out more about the UK
I or click to visit EUROPE, GLOBAL, PROGRAMMERS, ARTISTS
©
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UNITED KINGDOM

Average Salary by Region and Seniority

£60,000
£50,000
£40,000
£30,000
£20,000
£10,000
£0
East Anglia London East Midlands North East
mJunior mMid-level m Senior
Average Salary by Discipline and Seniority
£60,000
£50,000
£40,000
£30,000
£20,000
£10,000 I I I I I
£0
Game Design ~ Production ~ Programming
m Junior mMid-level m Senior
Average Salary by Seniority
£30,000 £40,000 £60,000
£50,000
£30,000
£20,000 £40,000
I I I £20,000 I I I £30,000
£10,000 £20,000
£10,000
£10,000
£0 £0 £0
2019 2020 2021 2019 2020 2021
Junior Mid-Level
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South East

Lead /Manager

SALARY DATA

West Midlands

Scotland North West

Average Salary by Gender and Seniority

£30,000

® Male mFemale

£0 £10,000 £20,000
2019 - 2021
2019 2020 2021
Senior

£60,000
£50,000
£40,000
£30,000
£20,000
£10,000

£0

Senir |
sorir

£40,000 £50,000 £60,000
2019 2020 2021
Lead /Manager
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UNITED KINGDOM

Most Wanted Benefits
Pension

Training

Bonuses for performance
Private health care

Extra holiday

Share options

Private dental care
Funded certifications
Annual company events
Gym membership
Conference budgets
Discounted merchandise
Office games

Childcare vouchers

Car allowance

Mobile phone allowance

I © Skillsearch and www.skillsearch.com, 2021

2021

64%

42%

42%

38%

30%

19%

16%

13%

1%

1%

7%

5%

5%

4%

2%

0%

Change
from
2020

™2%
M%
8%
4%
2%
M%
U1%
2%
M%
M%
M3%
M3%

I1%

L2%

Most Important Aspect of Work

Flexible working 3% Monetary benefits 1%

Salary 17% Work/life

balance 35%

Company
culture 17%

Exciting projects 26%

Proportion of Remote Work Before, During and
After (projected) COVID, by Company Size

100%
90%

80%
70%
60%
50%
40%
30%
20%
il ol
0%

1109 10to49 50t099 100to 250+
249

m Before mDuring m After

BENEFITS DATA I

Average Ranking of each Aspect of Work

1st = Work/Life Balance

Salary

Exciting Projects
Company Culture

This order above was mirrored with mid-level, senior,
lead and manager positions.
Other seniorities and their differences are shown below.

Graduate

@ Culture
2nd Work/life
@ Projects
@ Salary

Principal

1st =~ Work/life

@ Salary

Junior

1st = Work/life

Salary

Director

@ Projects
Culture

3rd  Work/life

Salary
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UNITED KINGDOM

People Job Hunting in 2021

No 35%

Reasons for Turning Down a Job Offer in 2020

Yes 23%

Maybe 42%

Junior

Mid-level

Senior

Lead/Manager

0%

10%

JOB CHANGE DATA I

People Job Hunting in 2021 by Seniority

20%

Wanted to stay and finish a project | —

Salary not as high as expected

Current employer was a better fit
Received multiple job offers

Didn't want to move during Coronavirus
Relocation issues - family related
Promotion at current employer

Payrise at current employer

Relocation issues - not family related

I © Skillsearch and www.skillsearch.com, 2021

0%

4%

8%

12%

16%

20%

30% 40% 50% 60% 70% 80% 90% 100%

mYes  Maybe mNo

Job Hunting in 2021 by Time at Current Company

100%

80% I I I I
60%
40%
20% I l

. iR
<1year 1-2uyrs 2 -4yrs 4-10 yrs 10+ yrs

mYes  Maybe mNo
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Average
Salary

'NORTH & WEST EUROPE

Director (size >5) €89,167 €
Principal €78,153 4 9 k
Director (size <=5) €61,200 5 3 %
Lead/Manager €61,076 Proportion of remote work

Senior IEEEEEEEEEEEEEEEE—— <53 116 expected post COVID

Mid-level I <40,187
Junior I €29 227

COVID has made
work/life balance
more important for

514

of people

Graduate NN €206,549
(3 )} Company culture
A are the 3 most important

aspects of a job

Average Mid-level Salary

Finland s €35,540

Top Reasons

to Change Job
France I €33,845

71 of people will be, or ooy E—— €40,025

O/ are considering job
/O hunting in 2021 Sweden I €40,554

Financial
remuneration

The Netherlands e €48,195

READ ON to find out more about the EU
I or click to visit GLOBAL, PROGRAMMERS, ARTISTS, UK
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WESTERN & NORTHERN EUROPE SALARY DATA

Average Salary by Country and Seniority

£63,521
£59,395 '
€54,627 €55.261 £54,882 51416
€40,025 £39,716
€28300 €33,845 I £28,700 €31,659 . I
France Germany Nordic

mJunior mMid-level mSenior = Lead/Manager

Average Salary by Discipline Average Salary by Gender

€40,000
€30,000
€20,000

€0

Game Design  Programming  Production

mMid-level = Senior - Lead/Manager €0 €10000  €20,000 €30000  €40,000  €50,000

€70,000
€60,000
€50,000

Average Salary by Seniority 2019 - 2021

€40,000 € 50,000 € 60,000 €70,000
€40,000 €50,000 €60000
€30.000 € 50,000
€40,000 ’
€30,000 €40,000
€ 20,000 € 30,000
€20,000 €30,000
€10,000 €20000 € 20,000
€10,000 €10,000 €10,000
€0 €0 €0 €0
2019 2020 2021 2019 2020 2021 2019 2020 2021 2019 2020 2021
Junior Mid-Level Senior Lead /Manager
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WESTERN & NORTHERN EUROPE

Most Wanted Benefits
Pension

Private health care
Training

Bonuses for performance
Extra holiday

Share options

Private dental care
Funded certifications
Conference budgets
Gym membership
Annual company events
Mobile phone allowance
Merchandise

Office games

Childcare vouchers

Car allowance

I © Skillsearch and www.skillsearch.com, 2021

2021
43%
40%
37%
37%
35%
24%
17%
16%
13%
1%
9%
4%
4%
4%
3%
2%

Change
from

2020

M™N5%

L 6%

2%

$4%
M™%
M2%
2%

$1%

M™%
M™%
U1%

M™%

Most Important Aspect of Work

Monetary benefits

Flexible working 2%

4% 100%

Work/life
Salary balance 32%
14% 90%
80%
Company 70%
culture 17%
60%
Exciting
projects 30%
50%
Proportion of Remote Work Before, During and
After (projected) COVID, by Company Size
100% 0%
90%
80% 30%
70%
60%
. 20%
40%
30% 10%
20% I
10% I I
0% I 0%

Tt09 10to49 50t099 100t0249 250+

m Before mDuring mAfter

BENEFITS DATA I

Change in Importance of Aspects of Work

Over the Pandemic

Work/life Flexible Company Salary
balance  working  culture

Exciting Monetary
projects  benefits

® More important  ®No change  m Less important
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WESTERN & NORTHERN EUROPE JOB CHANGE DATA I

People Job Hunting in 2021 People Job Hunting in 2021 by Seniority
29% Yes
25%
Mi%b; 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
’ mYes Maybe mNo
Reasons for Turning Down a Job Offer in 2020 Job Hunting in 2021 by Location

100%
90%
80%
70%
60%
50%
40%
30%

20%
10% -

0%
Payrise at current company Nordic Germany France

I o 0 o o 0 mYes = Maybe mNo
© Skillsearch and www.skillsearch.com, 2021 0% 5% 10% 15% 20%

Wanted to stay and finish a project

Received multiple job offers

Relocation issues - family related

Salary offered not as high as expected
Didn't want to move jobs during pandemic
Current employer was a better fit
Promotion at current company

Relocation issues - not family related

I_- _
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Average
Salary

36k

'SOUTH & EAST EUROPE

€74,232

Director (size >5)

Principal €66,704
%
Lead/Manager °
Senior Proportion of remote work

expected post COVID
Director (size <=5)
Mid-level | ork/ life balance

Junior

COVID has made
work/life balance
more important for

58

of people

Graduate

=1 Salary

are the 3 most important
aspects of a job

Average Mid-level Salary

Romania I € 20,300

Top Reasons

Ukraine I €25,688
to Change Job

ltaly EEEEE— €27,500

Financial

€28,384 remuneration

8 2 of people will be, or Poland
O/ are considering job
. rtu | ,
/O hunting in 2021 Portugel €30.744
€31,738

Spain

READ ON to find out more about the EU
I or click to visit GLOBAL, PROGRAMMERS, ARTISTS, UK
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SOUTHERN & EASTERN EUROPE

€50,000
€40,000
€30,000
€20,000
€10,000

€0

€60,000
€50,000
€40,000
€30,000
€20,000
€10,000

€0

€30,000

€20,000

€10,000

€0

Average Salary by Country and Seniority

Romania

Average Salary by Discipline

Game Design

m Mid-level

m Senior

m2019 w2020 m2021

Junior

© Skillsearch and www.skillsearch.com, 2021

SALARY DATA

Portugal Poland Spain Ukraine Italy
m Mid-level m Senior = Lead/Manager
Average Salary by Gender
€40,000
€30,000
€20,000
€10,000
. €0
Production Programming Mid-level Senior Lead/Manager
Lead /Manager ® Male mFemale
Average Salary by Seniority 2019 - 2021
€40,000 €50,000 €50,000
€30,000 €40,000 €40,000
€30,000 €30,000
€20,000
€20,000 €20,000
€0 €0 €0
Mid-level Senior Lead/Manager
m2019 m2020 m2021 m2019 m2020 m2021 m2019 w2020 m2021

Mid-Level Senior

Lead /Manager
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SOUTHERN & EASTERN EUROPE BENEFITS DATA I

Most Wanted Benefits Most Important Aspect of Work Change in Importance of Aspects of Work
Over the Pandemic

Private health care 54%

Flexible working I\/lonetarg benefits 100%
a% 3%
Bonuses for performance 44%
Company Work/life 90%
Training 42% culture 13% balance 31%
Extra holiday 34% 80%
Pension 25%
70%
Share options 20% Salary
22% 60%
Private dental care 19% Exciting
projects 27%
Funded certifications 13% 50%
Proportion of Remote Work Before, During and
o,
Conference budgets 1% After (projected) COVID, by Company Size s
Gym membership 10% 90%
80%
Annual company events 9% 0% 30%
Childcare vouchers 4% 60%
50% 0%
Office games 4% 20%
Car allowance 4% 30% %
20%
Merchandise 4% 10% I I 0%

0 Work/life Flexible Company Salary Exciting Monetary
MObil.e phone GuOWGnce 2% 1t0 9 10t049 50to 99 100to 249 250+ balance working  culture projects benefits

m More important  mNo change  m Less important
m Before mDuring m After
© Skillsearch and www.skillsearch.com, 2021
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SOUTHERN & EASTERN EUROPE

People Job Hunting in 2021

18% Yes
30%
Maybe 0% 10% 20% 30% 40%
52%
= Yes
Reasons for Turning Down a Job Offer in 2020
100%
Wanted to stay and finish a project I 90%
Salary offered not as high as expected GGG 80%
Current employer was a better fit I 70%
Received multiple job offers G 60%
50%
Relocation issues - family related GGG
40%
Didn't want to move jobs during pandemic GG 30%
Relocation issues - not family related G 20%
Payrise at current company I 10%
Promotion at current company I 0%

@]
N

A 5% 10% 15% 20%

I © Skillsearch and www.skillsearch.com, 2021

JOB CHANGE DATA I

People Job Hunting in 2021 by Seniority

50% 60% 70% 80% 90% 100%
Maybe mNo

Job Hunting in 2021 by Time at Company

<lyr 1-2 yrs 2-4 yrs
mYes Maybe mNo

4-10yrs 10+ yrs
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Average
Salarg

45k

' GLOBAL OVERVIEW

Average Mid-level Salary

United States

£59,132

Canada £38,590
Western Europe £36,434
Northern Europe mmmmmmmmssssssses £35,415
UK £33,573
Southern Europe  mmmmmmmmmmnn £27,505
Eastern Europe  mmmmmmsssssssssssn £24,650 61 %
Proportion of remote work CO;//”[D'fha; rlnade
work/life balance
® ® ® e O expected post COVID more important for
‘ﬂ‘ T ‘ﬂ‘ ﬂ“ﬂ‘ | D5y
. o Most Wanted Benefits of people
Pension Training Private
Health Care 3 most important
T aspects of a job
will be, or are _M'. W%rkl/ life
72% considering job :ance
hunting in 2021 For UK & For W k 7% Exciting
N Europe Europe For all other S ., Projects

regions

EAD ON to find out more about global salary data
I or click to visit ... PROGRAMMERS, ARTISTS, UK, EUROPE
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GLOBAL SALARY DATA

Average Salary by Location and Seniority

£100,000
£90,000
£80,000
£70,000
£60,000
£50,000
£40,000
£30,000
£20,000
o000 0
£0
Eastern Europe Southern Europe Western Europe Canada Northern Europe United States
m Junior mMid-level m Senior Lead /Manager
Average Salary by Job Title and Location
Artists Programmers
£90.000 £140,000
£80.000 £120,000
£70,000
£100,000
£60,000
£50.000 £80,000
£40.000 £60,000
£30,000 £40.000
£20,000
£20,000
£10,000
£0
£0 Eastern Southern Northern Western Canada  United
Southern  Northern UK Western ~ Canada United Europe  Europe  Europe Europe States
Europe Europe Europe States

Mid-level Seni Lead/M
m Junior mMid-level m Senior mMid-level & wenior ead/Manager
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GLOBAL SALARY DATA

Average Location Salary by Platform Average Salary By Gender

£80,000 £80,000

£70,000 £70,000

£60,000 £60,000

£50,000 £50,000

£40,000 £40,000

£30.000 £30,000

£20,000 £20.000

£10,000 £10,000

£0 £0

Southern  Eastern Western Northern  Canada  United United Canada Western Northern Southern  Eastern OVERALL
Europe Europe Europe  Europe States States Europe  Europe Europe  Europe
Console mPC = Mobile m Male mFemale
People Job Hunting in 2021 Location Proportion of Remote Work Before, During and After COVID
100% 100%
90% . ] 90%
80% 80%
70% /0%
60% 605:
50% °0%
40% 40%
30% 30%
20% 205:
o B B o
0% 0%
UK Western  Eastern  Northern  United  Southern Canada Northern  Western  United Southern  Eastern  Canada
Europe  Europe  Europe States Europe Europe  Europe States Europe  Europe
mYes  Maybe mNo m Before mCurrent m After
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IFROGRAMMEI'\’ OVERVIEW

AND AVERAGE SALARIES, GLOBALLY
Director ( >5)

Principal £82,694
Lead/Manager £61,304
Senior £51,753
Director (<=5) £44,034
Mid-Llevel £37,893
Junior £28,617
Graduate £27,534

Average Senior Salary Per Engine  Private
healthcare

awg

Eastern Europe

Southern Europe

£55,141 £49,685 £48,248 Western EuroUp;
In House Unreql Unitg Northern Europe
Canada

United States

READ ON to find out more about Programmers
or click to visit ARTISTS, UK, EUROPE, GLOBAL

© Skillsearch and www.skillsearch.com, 2021

Most Wanted Benefits

DS

Pensions Bonuses

Average Mid-Level Salary by Continent

¢ Skillsearch®

Average
Salary

£111,258

61«

Proportion of remote work
expected post COVID

COVID has made
work/life balance
more important for

50y

£22,478
£32,882
£36,258
£37.409
£40,907

£44,272 A=
# of programmers
will be, or are
considering job
hunting in 2021
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PROGRAMMER SALARY/ENGINE DATA

Average Salary by Programmer Type

£80,000
£60,000
£40,000
£0
Tools Gameplay Generalist Engine Multiplayer
m Mid-level m Senior Lead /Manager
Average salary by seniority 2019 - 2021 % Programmers Interested in Trying New Engine
£70.000 In House Users Unreal Users Unity Users
b A
£50,000
40% 23% 27%
£40.,000
Average Salary by Engine
£30,000 £70,000
£60.,000
£20,000 £50,000
£40,000
£10.000 £30,000
£20,000
£10,000
£0 £0
Junior Mid-level Senior Lead/Managerial Unity Unreal Other In House /Custom
u2019 w2020 w2021 m Mid-level = Senior Lead /Manager
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PROGRAMMER

Change

from
Most Wanted Benefits 2021 2020

Private health care 49% ™%
Pension 42% 5%
Bonuses 39% ™%

38y 117
LA%

Extra holiday

Training 33%

Private dental care 21% 8%

Share options 189 V8%

Funded Certifications 1% V1%

Conference Budgets Ny Vo%

Annual Company Events 10% V1%
Gym membership 79 V3%
Office Games 6% M%
Merchandise a4y, T
Childcare vouchers 4% -
Mobile Phone Allowance 2% V1%
1% 2%

I Car allowance

BENEFITS & SATISFACTION DATA I

Most Important Aspect of Work

Flexible Working hﬁlonetarg benefits

4% 1%
Company Work/life 100%
culture balance 36%
15%
90%
80%
70%
Salary
18%
60%
Exciting projects
30%
50%
Moving Disciplines
40%

e © o o o
T#7217%
58% of programmers would not consider moving

into a different areas. For those that would, the
choices were:

Gameplay Programming

for a move within programming

20%

10%

Project Management 0%

for those who would want to move out of
programming to a new role within the games
industry in 2021

People Considering Job Hunting in
2021 by Time at Current Company

<lyr 1-2yrs 2-4yrs4-10yrs 10+ yrs
mYes Maybe mNo

© Skillsearch and www.skillsearch.com, 2020
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AND AVERAGE SALARIES, GLOBALLY

Director
Principal £63,221
£51,624
£48,408
£32,435
£26,008

£23,319

Lead/Manager
Senior
Mid-Llevel
Junior

Graduate

Average Senior Salary

Bl

Environment Chqrqcter VFX

'ARTIST OVERVIEW

£98,857

Most Wanted Benefits

D

Pension

Private

healthcare

Average Salary by Continent

3

Average
Salary

39k

Proportion of remote
work expected

post COVID
99

COVID has made
work/life balance

T . .
raining more important for

Technical

£53,851

Concept

£47,726

I © Skillsearch and www.skillsearch.com, 2021

£38,664 I £45,486 _£56,722 UK
Northern Europe
Western Europe

READ ON to find out more about the Artists
or click to visit UK, , GLOBAL, PROGRAMMERS

Asia £25,771
Southern Europe £26,032
Eastern Europe £26,432
£37,601
£37.917
£38,636
Canada £51,588
United States of artists will be, or
£75.375 are considering job

hunting in 2020
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ARTISTS SALARY/SOFTWARE DATA

Average Salary by Art Type

£70,000
£60,000
£50,000
£40,000
£30,000
£20,000
£10,000 I I
£0
Environment Art 3D Generalist Character Art Concept Art Technical Art
mJunior mMid-level m Senior = Lead/Manager
Average Salary by Seniority 2019 - 2021 Average Salary by Software Experience Average Salary by Platform
£50,000
£50,000
£50.000 £40,000
£30,000
£40,000
£40,000 £20,000
£10,000 £30,000
£30,000 £0
3DS Max Only Maya Only Both
£60.000 £20,000
£20,000
£50,000
£40,000 £10.000
£10,000 £30,000
£20,000
£10,000 £
£0 o
Junior Mid-Level Senior Lead/Manager £0 O°° \\7?‘ @
Substance Painter Both Substance *
m2019 m2020 m2021 Only Designer Only

® Junior mMid-level m Senior  Lead/Manager
© Skillsearch and www.skillsearch.com, 2021
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ARTISTS

Most Wanted Benefits

Pension

Private health care
Training

Bonuses

Extra holiday

Private dental care
Share options
Annual Company Events
Gym membership
Funded certifications
Conference Budgets
Childcare vouchers
Office Games
Merchandise

Car allowance

Mobile Phone Allowance
© Skillsearch and www.skillsearch.com, 2021

2021

48%
45%
43%
36%
33%
24%
17%
1%
1%
10%
8%
4%
3%
3%
2%
1%

Change
from

2020
MN5%
2%
M%
3%
P3%

M2%

M%
$2%
1%
5%
J1%

2%

U1%

BENEFITS & SATISFACTION DATA

Most Important Aspect of Work People Considering Job Hunting in
2021 by Art Type

, 100%
M f
Flexible working 2:;: netary benefits
5%
Work/life
Company balance 35%
culture 80%
15% ’

Salary 60%
16%
Exciting projects
28%
40%
Interested in Moving Disciplines
ﬁ |.I I.l @ I.l 4 N
55% of Artists would consider trying moving into 0 I
a new area of art °
RN O G
3 < %
Out of the other areas of art the majority would ‘é.\\oo (&0 é}%‘ @5@ Oeoé (\OQ/Q
S
choose to move to <& § &-\«0 O@(\é S c®

Concept Art

mYes Maybe mNo
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Career Level

40%
35%
30%
25%
20%
15%
10%
5% I
0% | | -— [ |
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b"d@ RN 00& o 2 070’\
< R Sal Q8 A
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Company Size
45%
40%

35%
30%
25%
20%
15%
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0%

1109 10t049 50t099 100to 250+

249
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40%
35%
30%
25%
20%
15%
10%
5%
0%

m Male

Platform Experience

PC Console

Gender

m Female

= Non-Binary

Mobile

EMOGRAPHICS

VR/AR/MR

Prefer not to say

Location
40%
35%
30%
25%
20%
15%

5‘/°|IIII
0% [ |

10%

\)% @ &£ & RS &
& & & o O
x
& ¢ 8
$®é\ %0§

Time in the industry

35%

30%

25%
20%
15%

0% I I I |

10%
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X
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As much as we would love to, we
can't quite squeeze every piece of data
collected into the survey, so if you have

any burning questions or would like to know
more about a specific area, piece of data, or

sample size please get in touch. Join the conversation

Catrin Jones Operations Manager #SkillsearchSurvey2021
cj@skillsearch.com

Also look out for our ‘Games Industry Guide
To..." - a monthly blog which will focus on
answering specific questions by delving
deeper into the survey data.

Yy

Follow us on social media to see
these first!

¢ Skillsearch®
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